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The new Dutch pension law (WTP) has already been in force for nearly ten months, a period that has passed remarkably
quickly. The Pension Board (PB) of Stichting Mars Pensioenfonds has energetically explored the potential implications of the
new regulations for the fund. Thanks to stability in the PB, the Accountability Council (AC), and the Supervisory Council (SC),
we have been able to focus on identifying and discussing the key elements of the new pension design. While the framework

of the new pension design is crafted by the social partners, the PB has been proactive and eager to serve as a thoughtful
sounding board and collaborative partner once the social partners commence their deliberations. We are proud to have met this
goal, continuously supported by the endorsements of both the AC and SC.

Currently, the social partners are pinpointing the critical aspects of the new pension design, resulting in a promising new
episode for the PB. This involves translating the detailed plans outlined in the transition plan, due by the end of 2024, into a
viable, balanced, and equitable implementation strategy. These aspects—uviability and balanced interests—are at the core of the
forthcoming implementation plan. This plan, along with a comprehensive communication strategy, will be submitted to DNB and
AFM respectively before 1 July 2025. As in the preparatory phase, the AC and SC will continue to accompany the PB on this
transformative journey, offering their valued insights at pivotal moments.

The new Pension Law is already influencing our current policies, even though the transition is slated for 1 January 2027.

Our investment approach, for instance, is strategically designed to safeguard our funded status, ensuring ample resources to
seamlessly transfer to the new pension plan. While this strategy aims to maximize financial security, it has led to a conservative
investment return of 1.5% in 2023. Though modest, this return reflects our deliberate strategy amid fluctuating markets, and we
maintain a robust funded status of 140.8%, aligned with our strategic objectives.

Given our solid financial positioning, the Pension Board has approved a 0.16% indexation for pensions in payment from

1 January 2024, matching 75% of the increase in the Consumer Price Index from September 2022 to 2023 as reported by the
Central Bureau of Statistics.

In the realm of ESG, we are excited to share our initial responses to the PRI survey, which were received positively, details
of which will be elaborated later in this document. Our active engagement with investment managers ensures a consistent
elevation of ESG standards, and we mandate that new investments in public asset classes meet SFDR 8 or 9 criteria. Our
post-transition investment policy will reflect the high value our members place on ESG considerations.

Embracing the concept that “the shop is open while under construction,” we continue to adeptly manage two pension plans.
Despite the ongoing changes, we concluded 2023 without any significant disruptions, a testament to the dedication of all
involved. | extend my heartfelt thanks to everyone and look forward to a similarly successful 2024.

Veghel, 27 June 2024

Fred Nieuwland

Chairman of the Board
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Members and retirees
Active members

- Final Pay Plan

- ARP/ASP Plan
Deferred members
Retirees

Retirees per type
Old age pension
Partner- and orphan pension

Pensions

Cost covering contribution
Smoothed cost covering contribution
Actual contribution

Execution- and administration costs
Benefit payments

Indexation ARP
Active members (year+1)

Inactive members (year+1)

Indexation Final Pay plan

Deferred members and retirees (year+1)

Deferred members and retirees
(retained target)

Deferred members and retirees (catch-up)

Additional pension entitlements
actives (year+1)

Additional pension entitlements
actives (2015/2018)

2023

1,448

367
1,081
1,439
1,370

1,051
319

27.4%
24.9%
12,7%*
4,477
39,937

10.14%
0.00%

0.16%
0.00%
0.00%

7.23%

7.23%

2022

1,380
409
971

1,412

1,345

1,036
309

36.1%
25.7%
25.8%

4,439
38,450

9.16%
9.16%

3.00%
0.27%
0.49%

3. 1%

3. 1%

2021

1,294
467
827

1,299

1,420

1,107
313

32.8%
21.6%
25.0%

3,866
37,457

4.50%
2.45%

1.75%
0.00%
0.00%

1.75%

1.75%

2020

1,336
506
830

1,277

1,373

1,074
299

49.1%
27.3%
21.1%

2,843
35,600

5.03%
5.03%

0.34%
0.00%
0.00%

1.87%

0.76%

2019

1,388
607
781

1,267

1,289

987
302

33.6%
22.1%
7.2%*
2,805
33,900

5.36%
2.26%

1.98%
0.00%
0.00%

2.88%

2.88%

*In 2019 and 2023 a discount was appliable.

Assets and solvency
Required general reserve
Minimum general reserve
Regulatory own funds
Profit/loss in year

AAL at the risk of the
pension fund

Funding ratio

Policy Funding Ratio
Market Value of assets
Investment returns

Investment portfolio
Real estate investments
Equity

Fixed income

Other investments

238,700
41,000
458,700
-68,116

971,064
140.9%
145.9%

1,681,490
32,948

117,170
396,994
606,363
346,865

215,900
39,000
526,800
-7,229

930,871
150.0%
150.7%

1,580,213
-337,631

100,163
509,709
575,867
419,299
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284,300

54,400
534,100
246,600

1,286,800
138.1%
130.0%

1,937,400

179,000

108,200
807,500
624,400
327,000

333,800

58,500
287,438
-18,999

1,393,000
119.3%
113.2%

1,775,000

119,000

74,000
764,000
534,400
325,700

314,400
53,900
306,400
-4,300

1,290,100
122.4%
123.3%

1,674,000

197,000

83,000
740,000
487,000
307,300
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Investment results
Total portfolio 1.4% -17.5% 10.0% 7.0% 13.0%
Benchmark Return 1.6% -19.4% 7.1% 7.0% 13.6%

Average return per year
Last 5 years 2.1% 1.9% 6.9% 6.4% 6.4%
Last 10 years 4.6% 5.6% 9.0% 7.9% 8.1%

Investments for risk of the
members (ASP and ARP) 151,715 122,515 116,500 94,832 76,921

Due to rounding their might be some differcensen in the summation of figures.
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2.1 Legal structure

Stichting Mars Pensioenfonds (hereinafter: MPF) was established in 1964 and has its statutory seat in Meierijstad, Taylorweg
5, Veghel. MPF is registered in the Trade Register of the Chamber of Commerce under number 41081174. The Articles of
Association were last changed in July 2021.

MPF is a company pension fund as referred to in the Pension Act (Pensioenwet).

The members of MPF accrue pension benefits for (early or late) retirement, disability and death, based on a final pay scheme or
a defined contribution scheme depending on their service commencement date.

2.2 Statutory objectives

MPF provides old age pensions to current and former associates of Dutch Mars companies, after retirement, as well as
surviving dependents’ pensions to their partners and children in the event of death before or after retirement. Carefully
tailored to meet their objectives, the policies adopted by MPF have been recorded in several documents. MPF executes the
Administrative and Financial Agreement (AFA, Uitvoeringsovereenkomst) as agreed upon with the Dutch Mars companies and
according to the plan rules. The most important tasks are related to governing an adequate administration of both pension
liabilities and investments, determining the investment policy and managing the investments, setting a proper contribution
schedule and deliver clear communication to members.

The mission, vision and the strategy are part of the ABTN, a summary of each follow hereafter.

Mission

MPF executes the pension agreement the sponsoring companies have established with their (former) associates and have
entrusted to the MPF. The core values and identity of MPF are based on the five key principles of Mars Incorporated:

- Quality

- Responsibility

- Mutuality

- Efficiency

- Freedom

Vision

In the coming years MPF will prepare itself for the transition to a new pension arrangement as prescribed by the new Pension
Law in the Netherlands. Part of this preparation will be to analyse whether MPF has added value for its stakeholders (members
and Company) in this new pension arrangement. When MPF and its stakeholders confirm this added value, this is where we see
MPF at the start of the new pension arrangement:

We have gone — together with Social Partners — through an efficient decision making and implementation process for the

new pension arrangement. We will execute a DC plan without unrewarded complexities. We strive for excellent quality in our
services, supported by excellent expertise from external and internal resources. We want to continue the good relationship with
the sponsoring companies and the trust the members have in MPF. At all times the Pension Board will consider the interests of
all stakeholders to the plans in a balanced way.

Strategy
In this paragraph we describe our strategy to deliver the Vision. This within the framework of our mission and considering the
strengths, weaknesses, opportunities and threats defined in the Mission, vision and strategy document.

Actuarial risk
Until the start of the new pension arrangement MPF will continue the sound financial structure of the fund with a solid
contribution policy and quick recovery from a funding deficit.

Investment risk
Until the start of the new pension arrangement:
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- MPF will continue, and possibly improve, the de-risking policy for the Final Pay plan within the boundaries of the short-term
and long-term risk attitude and with consideration of the impact of the new pension arrangement. The de-risking policy
recognizes the change in characteristics of MPF due to the closed nature of the Final Pay plan and the increasing size of the
ARP/ASP plan.

- When necessary, MPF will further improve the design and monitoring of the lifecycles in the ASP pension plan within the
boundaries of the risk attitude.

- MPF will monitor the expected pension results in the combination of ARP and ASP plans in order to use this in
communication with social partners and members.

- MPF will further develop the ESG-policy for the Final Pay plan.

Pension administration

MPF will execute the pension plans in an adequate, cost efficient and future-proof way with specific attention in the coming
years for:

- the transition to the new pension administrator;

- the impact of the WTP;

- T

Business operations

MPF will continue to develop the Talent Pool to be prepared for succession in the various governance bodies, to sustain our

Parity Board structure.

- MPF will continue to operate the Pension Board and a professional Pension Office, supported by external experts.

- MPF will further develop the Integral Risk Management (IRM) within MPF.

- MPF will continue, and possibly improve, the communication strategy to maintain, and possibly improve, the trust of the
members in MPF.

- MPF will further improve the capability and suitability of all the relevant officers within MPF.

Compliance
- MPF will maintain, and possibly improve, the trust of the members in MPF.
- MPF will comply with laws and regulations.

Strategic

- MPF will regularly discuss all relevant aspects of the execution of the pension plans with the sponsoring companies.

- MPF will monitor the development of the WTP, will proactively discuss the implications with the sponsoring companies, and
will prepare its administration, investments and processes as good as possible for the change to the new pension system.
A project plan and a project management structure have been developed to facilitate the transition. MPF performs a value
assessment to explain to social partners the added value of having its own pension fund.

Risk attitudes and affiliated employers

The objectives, policy principles and risk attitudes of the Pension Fund are results of the mission, vision and strategy of the
Pension Fund. Besides the risk attitude of the Final Pay plan, the Pension Fund has also defined a risk attitude for the ARP/ASP
plan. The risk attitudes describe the risk appetite and risk tolerance as agreed with the stakeholders by the Pension Fund and

is part of the ABTN and the AFA. The AFA specifies mutual responsibilities, authorities, entitlements and financial and other
obligations between MPF and the companies listed below:

Companies Place of Seat

Mars Nederland B.V. Veghel

Mars Food Europe C.V. Oud-Beijerland
Wrigley Europe B.V. Amsterdam
Direct2Pet Europe B.V. Amsterdam
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Plan rules

The pension promises are documented in the plan rules. Current active members can be a member of either “Pension
Regulations Final Pay” or “Pension Regulations ARP/ASP”. “Pension Regulations ARP/ASP” is a combined defined contribution
scheme and “Pension Regulations Final Pay” is a defined benefit scheme.

ABTN
The ABTN, one of the most important documents of MPF, provides insight into the operation of MPF and gives a description of

the policies pursued by the Pension Fund. The ABTN was last modified on 11 December 2023. The most important changes are
the changes in governance/organization and the new investment policy.

2.3 Organization

2.3.1 Pension Board
As of 31 December 2023, the Pension Board has the following members:

On behalf of employers:

s . . Year Term
Job title in Pension Board Job title

of appointment expiration

Mr. F. Nieuwland (1965) Chairman of the Board Chief Investment Officer 2023 2027
European Risk & Compliance
Manager Pensions

Mrs. R. Steenbergen (1969) Board member Investment Manager EMEA 2016 2024

Mr. P. van Bree (1974) Board member 2018 2026

On 19 January 2023 DNB has approved Mr. Nieuwland as Chairperson of the Pension Board.
On 11 January 2024 DNB has approved the re-appointment of Mrs. R. Steenbergen for a third term of four years.

On behalf of members:

S . ) Year Term
Job title in Pension Board Job title

of appointment expiration

Mr. H. van Heesch (1964) Secretary of the Board Process Operator 2018 2026
Global Technology Principal
Engineer Chocolate

Mr. P. van Beek (1974) Board member 2022 2026

On behalf of the pension beneficiaries:

s . . Year Term
Job title in Pension Board Job title

of appointment expiration

Retiree, former Technology
Mr. W. van de Laar (1959) Board member Manager Bars Global 2022 2026
Scale Team

Following the 2014 legislation on Improved Governance for pension funds, Pension Board members are appointed for a term of
four years counting from 1 July 2014. Pension Board members can be reappointed for a maximum of two terms, so for a total
maximum of 12 years as from the date of the new legislation (2014).

2.3.2 Key functions

MPF has set up key functions under the IORP Il legislation. Mr. P. van Bree, who is a board member, is the key function holder
for Risk Management, and he is assisted in this task by WTW.

As from 23 March 2021 Mr. R. de Waard -insourced from BDO- is appointed as the key function holder Internal Audit. He is
assisted by BDO as performer of the Internal Audit function.

The Actuarial key function is performed by Mr. R. van de Meerakker, WTW, who is also the certifying actuary.
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Executive Board
The Fund’s day-to-day policy shall be determined by at least two (co-)policymakers, being natural persons to be designated by
the Board. This is the Executive Board.

The Executive Board consists of:

Name Job title

Mr. F. Nieuwland Chairman of the Pension Board
Mrs. J. Vermeulen Director of MPF

On 19 January 2023 DNB has approved Mr. Nieuwland as Chairperson of the Pension Board and member of the
Executive Board.

On 28 March 2023 Mrs. H. Bakermans retired as Director of MPF. On 31 January 2023 DNB has approved Mrs. Vermeulen as
Director of MPF.

2.3.3 Pension Office

The Pension Board has delegated the operational duties to the Pension Office which is led by the Director of MPF. The
Pension Board has specified that the Suitability Policy also applies to the Director. The responsibilities of the Pension Office
are documented in the document “Regulations of the Pension Board of MPF”. The Pension Office is supported by various
professionals. Their tasks, authorities and responsibilities are also documented in the before mentioned document.

The member of the Pension Office and the support are part of the Mars Benefits Team or Mars Investments Team. A service
level agreement has been agreed between the Fund and Mars for the services of the Pension Office. The Pension Office
manages its responsibilities by frequent meetings and the use of a dashboard, annual activity calendar and a condensed
reporting and decision tool, with professional advice from several consultants such as WTW and BVZA.

The Pension Office consists of:

Name Job title

Mrs. J. Vermeulen Director of MPF

2.3.4 Accountability Council and Supervisory Council
Accountability Council (Verantwoordingsorgaan)
The Accountability Council’s role is to critically review the Pension Board’s range of policies. It focusses specifically on the

stakeholders’ interests and whether these interests are adequately balanced by the Board.

At the end of 2023 the Accountability Council (AC) consists of:

. Term
Name Job title L. On behalf of
expiration
Mr. D. Ammermann (1976) Global Benefits Director 2025 Employer
vacancy Employer
Mr. J. Janssen (1974) Global Treasury Operations Manager 2026 Members
N Global Technology Manager and Secretary
Mr. E. van Deijck (1961) 2026 Members
of the AC
Mr. A. van Gestel (1961) Retiree and Chairperson of the AC 2024 Beneficiaries
Mr. H. Faassen (1951) Retiree 2026 Beneficiaries

On 1 February 2024 Mr. J. Jansen resigned from the AC. Mr. D. Kaijser was appointed as his successor on 20 June 2024.

On 21 March 2024 the PB appointed Mrs. S. Kleijbeuker as employer representative in the AC for a term of four years.

On 20 June 2024 Mr. A. van Gestel was reappointed as Chairperson of the AC for a term of four years.

With the appointments all vacancies in the Accountability Council have been filled in 2024.
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A separate section is included in the Annual Report that reflects the Accountability Council’s findings for the year 2023.

Talent Pool

To find adequate, available and motivated (future) members for the various governance bodies, the Pension Board has set
up a Pension Talent Pool, with identified talents who are developed (through training, aspiring membership, etc.) to create
succession options.

Supervisory Council (Raad van Toezicht)

MPF have appointed a Supervisory Council (Raad van Toezicht), who supervises the policies of the Pension Board and the
general position and governance of MPF, with a special attention to risk management both short and long term, as well as to
the balanced consideration of interests. The Council is a legal requirement, and its members need to be independent to the
Mars Fund, so these are external people. The council members need (together) to cover the entire Pension Fund management
spectrum. A separate section is included in the Annual Report that reflects the Supervisory Council’s findings for 2023.

At the end of 2023 the Supervisory Council consists of:

Name Term expiration

Mr. P. de Koning 2024
Mr. F. Valkenburg 2025
Mrs. E. Wiertz 2026

2.3.5 Administration

As from 1 January 2022 Blue Sky Group (BSG) was responsible for the full administration, including the member administration,
the investment administration, the financial administration and retiree payroll of the Final Pay plan, the Associate Retirement
Plan (ARP) and the Associate Selection Plan (ASP).

In chapter 7.12a summary of the performance of the pension administration is provided.

2.3.6 Custody and performance measurement

The custodian for the Defined Benefits assets and the ARP Defined Contribution plan is Bank of New York Mellon (BNYM).
BNYM is responsible for custody accounting for all segregated accounts of the Plan, as well as record keeping accounting of all
assets held outside BNYM, with administrators of the various pooled funds that the Plan invests with, as well as the operational
cash account of the Plan. A subsidiary of BNYM, called Global Risk Solutions, is appointed as Performance measurer. The
investment options in the ASP plan are managed by Vanguard, there is no separate custody for this plan.

2.3.7 Investment committee
The Pension Board has established an Investment Committee for the assets. Committee members are appointed by the
Pension Board.

As from January 2012 the Investment Committee of the Mars European pension plans have been harmonized. From that

date, MPF’s Investment Committee includes the same members as the other six Investment Committees in Europe. For the
Netherlands an external investment expert is added as a member of the Investment Committee. The Investment Committee’s
responsibilities are to advise the Pension Board on all investment matters and to appoint and monitor investment managers and
performance for the final pay schemes and the cash balance plan. The responsibilities have been documented in an Investment
Committee Charter, which has been reviewed and actualized in 2022. A resignation and reappointment schedule has been
added to the Investment Committee Charter.

At the end of 2023 the Investment Committee was composed of the following members:
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Job title Term expiration Details
. Retiree (before: VP Operations Europe Mars Petcare )

Mr. J. Price ) 2025 Chairperson IC
and Main Meal Food)

Mr. F. Nieuwland Chief Investment Officer 2026

Mr. A. Parton Retiree (before: Commercial VP) 2024

Mr. H. Fleige Finance Implementation Lead 2024

Mr. S. Anthoons Retiree (before: Organizational change S&F Director) 2025

Mrs. R. Steenbergen Investment manager EMEA 2027

Mr. B. Veninga Former Mars associate (before S&F Director) 2027

Mr. H. Radder External expert 2028

On 19 January 2023 DNB approved the reappointment of Mr. F. Nieuwland for a term of four years. As from that

date Mr. F. Nieuwland stepped down as Chairperson of the Investment Committee as this could not be combined with
Chairpersonship of the Pension Board. Mr. J. Price has been nominated and approved by DNB as the new Chairperson of
the Investment Committee.

On 19 January 2023 DNB approved the appointments of Mrs. R. Steenbergen and Mr. B. Veninga as Investment Committee
members for a term of four years.

On 28 April 2023 DNB approved the appointment of Mr. H. Radder as an independent expert member of the
investment committee.

All vacancies have been filled with the appointments of the new Investment Committee members in 2023. Due to the large
number of appointments early 2023 the Investment Committee has updated its resignation and reappointment schedule.

According to the reappointment schedule the term of Mr. A. Parton expires on 1 July 2024. On 20 June 2024 the Pension Board
reappointed Mr. A. Parton as Investment Committee member for a term of four years pending DNB approval.

2.3.8 ASP Member Group
The ASP Member Group found its origin at the start of the ASP plan provides the Pension Board with observations related to the
ongoing matters of the Associate Selection Plan (ASP), which is part of ARP/ASP plan.

In 2023 the ASP Member Group assessed its role and concluded to be of less added value and they were comfortable that
important activities are transitioned to other MPF governance bodies. Further the ASP Member Group concluded that the
Pension Board has appropriate focus on the ASP member’s interest. As a result of this assessment the ASP Member Group
asked the Pension Board to terminate the ASP Member Group.

In December 2023 the PB agreed to terminate the ASP Member Group and to revoke the terms of reference ASP
Member Group.

2.3.9 Investment managers
The main investment managers, ranked by value, are PIMCO, PEM, SECOR, Blackstone and GMO. The investment manager
for the Associate Selection Plan is Vanguard. All available funds for investment by members are index funds.

2.3.10 External Advisors
MPF has several external advisors:

Advice Third party

Advisory Actuary WTW, Eindhoven

Tax Advisor PricewaterhouseCoopers Belastingadviseurs N.V.
BVZA, Rotterdam/Utrecht
Legal Advisors Stibbe N.V., Amsterdam
Hogan Lovells, London
Monitoring and Controls Secor Investment Advisors LLP, London
Communication Advisor Blue Sky Group, Amstelveen
IT Advisor Ortec Finance
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Advice Third party

ALM Advisor WTW, Amsterdam
Integral Risk Advisor WTW, Eindhoven
WTW, Amsterdam

Strategic Asset Allocation )
Secor Investment Advisors LLP, London

Tactical Asset Allocation Secor Investment Advisors LLP, London
Manager Selection Secor Investment Advisors LLP, London
Transition Management Secor Investment Management LLP, London

Blackrock, Delaware
Blackstone, New York
Pramerica, Donegal (Ireland)
PIMCO, Newport Beach
GCM Grosvenor, New York
Private Equity LGT Capital Partners, Pfaeffikon
Performance Equity Management (PEM), Greenwich
Blackstone, New York
Secor Investment Management LLP, London
Property Investments Secor Investment Advisors LLP, London

Private Credit

Hedge Funds
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3.1 Funding Ratio
An important indicator of the financial position is the Funding Ratio (FR). This is the ratio between the assets of the pension fund
and the liabilities. The FR of MPF at year end 2023 is 140.9%. The Policy Funding Ratio (PFR) is the average of the Funding

Ratios over the past twelve months.

The historical development of the (nominal) (P)FR of MPF is presented in the table below:

Ongoing Solvency

Funding Ratio Policy funding ratio

Margin Ratio
31-Dec-2014 124.6% - 126.7%
31-Dec-2015 124.9% 124.2% 132.4%
31-Dec-2016 125.0% 116.6% 131.3%
31-Dec-2017 132.2% 132.3% 132.1%
31-Dec-2018 126.0% 133.3% 123.4%
31-Dec-2019 122.4% 123.3% 123.1%
31-Dec-2022 119.3% 113.2% 122.4%
31-Dec-2021 138.1% 130.0% 120.3%
31-Dec-2022 150.0% 150.7% 120.5%
31-Dec-2023 140.9% 145.9% 121.3%

During 2023 the FR decreased with 9.1 percent points, due to a increase in the Actuarial Accrued Liabilities (AAL) (because
of a lower applied interest rate). The Ongoing Solvency Margin Ratio (OSMR) is explained in chapter 3.3. The impact of the
developments in 2023 is shown in the next figure:
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3.2 Policy Funding Ratio
The Policy Funding Ratio (PFR) is relevant to determine if the pension fund is allowed to index or to execute transfers of
pension rights. Due to the development of the Funding Ratio during the year 2023 the PFR decreased from 150.7% to 145.9%.

3.3 Other relevant ratios
As part of the introduction of the Financial Framework (FTK) in 2015 MPF has introduced several indicators. In this section a
brief overview of these indicators and their relevance is set out:
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- The funding ratio for future proof indexation as at 31 December 2023 is approximately 123,9%. The new FTK determines
that pension funds are only allowed to give full indexation according to their indexation policy if the Policy Funding Ratio
(PFR) is more than the funding ratio for future proof indexation. Below that level only partial indexation is allowed.

- The Ongoing Solvency Margin Ratio (OSMR) at year end 2023 is 121.3%. This ratio depends on the strategic risk profile
of the pension fund. The OSMR is an important ratio for the financial position of the pension fund. If the PFR is below the
level of the OSMR, the pension fund has a deficit. This is not the case at the end of 2023.

- The Target Indexation Limit (TIL) is the maximum of the funding ratio for future proof indexation and the OSMR and equals
123.9% at year-end 2023. When the PFR is at or above this limit, MPF will give a full indexation according to the indexation
policy of MPF.

- The Lower Indexation Level (LIL) is also relevant for indexation. If the PFR is below this level, indexation of pension rights
is not allowed anymore. The LIL is equal to 110.0% at the end of 2023.

- The Minimum Technical Reserve (MTR) is 103.7%. A reduction of pension rights is required if a pension fund has a PFR
that is for a consistent period of five years lower than the MTR.

- The 100%-threshold is significant for transfers of pension rights. If the PFR is below this level, pension funds are not
allowed to pay amounts to or receive amounts from other pension funds. Although the PFR of MPF is beyond this level, other
pension funds can be in a situation that transfer of rights cannot take place.

- The Contribution Cut Limit (CCL) is the maximum of the funding ratio for future proof indexation and the OSMR plus 5%
and equals 128.9% at year-end 2023. When the PFR is at or above this limit, MPF is allowed to reduce the contribution to be
paid by the employer.

In the next scheme an overview of all relevant ratios is set out (as at 31 December 2023):

Policy funding ratio

> 123,9% Pension possibly fully indexed (including catchup indexation)
110% - 123,9% Pension possibly partly indexed

103,7% - 110% Pension cannot be indexed

100% - 103,7% Pension possibly discounted in the future

< 100% No transfers of pension allowed and pension possibly discounted

3.4 Feasibility test

The feasibility test provides insight into the expected pension result at fund level and the risks concerned, given the financial
structure of the Pension Fund. According to the regulations pension funds are obliged to perform an annual feasibility test. This
test should show that the expected pension results are within the financial limits for the long term as defined in the risk attitude
(see 4.3). This risk attitude including the financial limits for the long term is developed by MPF together with the stakeholders.

In June 2023, the annual feasibility test was performed by WTW. The results don't meet the predetermined lower bound set by
the pension fund. This is due to the difference between the actual indexation per 1 January 2023 (3.76%) and the high price
inflation of 2022 (14.5%).

The pension fund consulted social partners to discuss the outcome of the feasibility test. Whether, and if so, what, measures
should be taken.

- Accept that the predetermined lower bound set by the pension fund will not be met

- Re-set (lower) the lower bound for the pension result

- Adjusting the financial policy of the pension fund

Social partners accepted that the predetermined lower bound set by the pension fund will not be met given the transition to the
new pension system in the upcoming years and the discussion around the fiancial policy in relation to the new pension system.

3.5 Contribution policy
The contribution policy, as a management tool, will be employed depending on the Policy Funding Ratio. The contribution policy
is set up according to the requirements of the Pensions Act.

The contribution policy is agreed between the Company and the Pension Fund in the Administration & Financial Agreement.

The actual employer contribution is equal to the structural contribution of 20% of pensionable salaries and is at least equal to
the smoothed cost-covering (employer) contribution for that year as calculated in November of the preceding year. If the Policy
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Funding Ratio is below the OSMR as per the calculation date, the actual contribution is increased to a maximum of 25% of

the pensionable salaries. The maximum of 25% does not apply in this scenario if the resulting actual contribution would not be
cost-covering or would be insufficient for timely recovery according to the recovery plan. In that case the actual contribution will
be equal to the smoothed cost covering contribution.

In case the Policy Funding Ratio is lower than the MTR, the maximum percentage of 25% is also not applicable and the annual
contribution will be the maximum of 20% and the smoothed cost covering contribution plus one fifth of the extra contribution
necessary to recover to at least 103.7% (MTR). On the other hand, if the Policy Funding Ratio is above the CCL and the
Pension Fund complies with the relevant legal conditions, then the Pension Board may decide to lower the actual contribution.
The Pension Board may decide to deviate from the contribution policy and can decide to increase or reduce the actual
contribution. More details are provided in the actuarial section (Chapter 8). For 2023 and previous years the Pension Board has
not deviated from the contribution policy.

The guidelines for the adjustment of the contribution are described in the ABTN.
3.6 Costs

The Federation of Dutch Pension Funds has made some recommendations about how execution costs should be published.
The costs to run the Pension Fund can be split into execution-and administration costs, and investments related costs.

3.6.1 Execution- and administration costs
The execution- and administration costs are specified in the Annual Accounts (see 12.9).

The following table shows the execution- and administration costs in total and per member:

2023 2022 2021 2020 2019
Annual execution- and administration costs
. 4,477 4,439 3,866 2,843 2,805
in thousands of euros
Costs per member in euros: active

] 1,589 1,629 1,424 1,049 1,048

members and retirees
Costs per member in euros: active

1,052 1,073 963 713 7M1

members, retirees and inactive members

As MPF has high standards on plan governance, risk management, member administration and communication, it results in
relatively high costs compared to other pension funds. This is caused by the relative low number of members and complexity of
the pension plan. The costs for 2023 include VAT. The main reason the costs increased relative to 2022 are the costs related to
the preparation of the WTP.

The costs related to the preparation of the WTP are EUR 1,234 thousand (2022: EUR 2,725 thousand) in total:

Annual execution- and administration costs (excluding transition costs) in thousands of euros 3,243 3,191
Costs per member in euros: active members and retirees (2023: 2,828 — 2022: 2,725) 1,151 1,171
Costs per member in euros: active members, retirees and inactive members (2023: 4,257 — 762 771
2022: 4,137)

In 2024 the costs are expected to be higher due to inflation. The annual execution and administration costs are part of the
SCCC as paid by the employer.

3.6.2 Investment costs

The table below shows the investment related costs, in percentage of the average amount of investments during 2023
(EUR 1,483 million), incurred by the Pension Fund in 2023.
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Costs outside Costs inside

Total costs
the funds the funds
Management fees 0.13% 0.16% 0.29% 0.31%
Advisory fees 0.11% 0.00% 0.1% 0.10%
Other fees 0.04% 0.09% 0.13% 0.20%
Performance fees 0.00% 0.00% 0.00% 0.27%
Total 0.28% 0.25% 0.53% 0.88%
2 Jayer costs 0.00% 0.66% 0.66% 2.25%
Total 1t and 2™ layer 0.28% 0.91% 1.19% 3.13%
Transaction costs 0.32% 0.43%
Total Investment costs 1.51% 3.56%

The percentages in the table represent all investment-related costs (EUR 17.7 million) with the exclusion of transaction costs.
The investment cost ratio excluding transaction costs in 2023 is 1.19%.

The costs are reported on a so-called look-through basis: all direct costs (invoices paid by the Pension Fund) as well as all
costs charged indirectly through the funds that the Pension Fund invests in. These include all costs related to management
fees, advisory fees, performance fees and other fees (which include custody fees, legal fees, administrative and audit costs).
These costs differ from the costs reported in the annual accounts, where a disclosure is given of the direct costs only, based
on invoices.

Transaction costs are estimated. These costs are invisible to the Pension Fund and generally not yet recorded and available
from the custodian records. Based on the directions provided by the Federation of Dutch Pension Funds, an estimation of the
transaction costs has been made by Secor, which are adopted in this report. Including transaction costs, the investment costs
ratio is 1.51%.

The investment managers have provided data for the so-called second-layer costs within Fund of Funds structures (costs
charged to the underlying funds). For those funds where final audited accounts are not yet available’, a best estimate was
included. A best estimate is included based on 2022 actual costs data.

The decrease of total investment costs from 3.56% in 2022 to 1.51% in 2023 is mostly driven by the decrease of the
performance fees in the 2™ layer costs of fund of fund managers because of lower performance of the private equity portfolio

in 2022 (-3.3% vs 66.9% in 2021). Because of a lag in the determination of the final performance fee, the performance fee
reported in 2023 is based on the performance of 2022). Also the plan level transaction costs decreased because of less trading/
rebalancing across most asset classes; within total return swaps (TRS), this materializes within entry/exit costs to put on and
take off exposure.

The table below shows the investment related expenses, including 2nd layer cost per asset category as % of Total Plan NAV.
Actual invoiced amounts represented in the Annual accounts are different since most of the investment manager fees are not

invoiced to the fund, instead these costs are netted in the results. The total fees invoiced of EUR 4.3 million represents the
actually invoiced fees which are represented in the Annual accounts in Note 14.

Real Estate Equity" Fixed Income Hedge funds Other™ Total
Fees (K EUR) 3,989 1,154 1,262 8,254 3,015 17,674
Of which fees invoiced
152 256 902 0 3,009 4,319
(KEUR)
Fees (%) 0.27% 0.08% 0.08% 0.56% 0.20% 1.19%
Transaction costs
0 164 1,026 0 3,562 4,752
(KEUR)
Transaction costs (%) 0.00% 0.01% 0.07% 0.00% 0.24% 0.32%

* Equity includes Public and Privaty Equity
** Other consist of cost of Overlay (LDI and TRH); advisory (Secor); Custody (BNY Mellon) and other legal, governance and
advisory cost

' These funds are PEM Effem |, PEM Effem Fund |l, PEM Effem Fund Ill, GCM
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MPF has a relatively high investment costs structure; however, one should always consider this together with the Risk profile,
Investment strategy (diversification) and performance of the Pension Fund. Investment returns are provided net of fees.

The relatively high investment costs can be explained by the way the Pension Fund has defined the investment principles and
advisory structure as described in the ABTN.

The key drivers that MPF believes to drive investment success are:

- Expert outsourcing: MPF seeks to contract with best-in-class expert advisors. It is the belief that the Pension Fund will
benefit from specialized advice and specialized management, and there is not one external organization that is best-in-class
in every service area.

- Careful implementation: Even intelligent investment advice is not very useful without the proper and timely means
of implementation.

- Four guiding investment principles:

o Exploit risk, illiquidity and time premiums. The Pension Fund has used and will use the benefit that it is a long-term
investor, to collect risk premiums that are only available to the patient investor.

> In general, the Pension Fund approaches investment ideas from a added value perspective. The structural reward should
be clear from the outset.

o Afirm belief in active investment management. Investors create structural/ behavioural inefficiencies in capital markets.
The Pension Fund seeks to employ investment managers who have shown the capability to exploit these inefficiencies
and who are modest enough to continuously challenge their own investment approach.

> Afirm belief that innovations in investment management or investment opportunities lead to first mover advantages which
the Pension Fund would like to exploit.

As a result of these believes the Investment Portfolio of MPF has the following cost characteristics:

- The Pension Fund has a relatively small internal team and pays relatively high fees to obtain strategic advice.

- Assets of the Pension Fund are 100% externally and for a large part actively managed, which is the costliest solution, but
which the Board believes will provide the highest outperformance on the longer term and net of costs.

- The Pension Fund has a high allocation to risk seeking assets, including alternatives (illiquid) investments, and these
managers generally charge higher fees.

- Some of the illiquid investments are within fund of funds structures, which involve an extra layer (second layer) of costs,
including a performance-based compensation.

Every few years, MPF undertakes a cost benchmarking exercise to understand its cost structure and performance in relation to
its peers. In 2023 MPF participated in cost benchmarking (performed by the Institutional Benchmarking Institute (1Bl)) related to
the 2022 figures. The IBI benchmark report showed that MPF has a very diversified and a very active portfolio, which is in line
with the investment principles. MPF has significantly higher asset management costs for risk seeking assets compared to the
peer group, however this is justified by more than significant excess net of fees performance on the risk seeking assets. The risk
seeking assets consist of all asset classes that MPF is invested in, except for Matching Swaps and Overlays.

The Pension Board believes that the costs involved with implementing MPF’s investment strategy are justified by the longer-
term excess performance.

3.7 Pension plans

The current pension plans (Final Pay Plan and ARP/ASP plan) became applicable as of 1 January 2022. For those members
who were already a member of the pension plan before 1 January 2004 the “Final Pay Plan” applies. For those members who
became a member on or after 1 January 2004, the defined contribution plan called “ARP/ASP plan” applies.

The distribution of the active members (including disabled members) at 31 December is:

2023 2022 2021 2020
ARP/ASP plan 1,081 971 827 830
Final Pay plan 367 409 467 506
Total 1,448 1,380 1,294 1,336

More information about the pension plans can be found in chapter 6 (Pensions).
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Stichting Bedrijfstakpensioenfonds voor de Zoetwarenindustrie (BPF Sweets)

MPF has dispensation for the mandatory participation by Mars Veghel in the pension plan of BPF Sweets. In the past BPF
Sweets has requested updated tests of equality to justify maintaining the dispensation. The result was always that both the Final
Pay plan and the ARP/ASP plan were actuarially equivalent to the pension plan of BPF Sweets.

3.7.1 Indexation
Below the indexation granted as per 1 January 2024 in the Final Pay plan and the interest addition in 2023 in the ARP plan are
described. More information about the indexation policy itself can be found in chapter 6).

Note that the indexations as per 1 January 2024 have already been included in the AAL year-end 2023.

Indexation of the accrued pensions of the members of the Final Pay plan

The fund was able to meet its indexation ambition and granted an indexation of 0.16% as of 1 January 2024. The decision for
the indexation was made on 21 November 2023 based on the PFR at the end of September 2023 (148.4%). The indexation per
1 January 2024 is included in the AAL year-end 2023.

Indexation for retirees and deferred members

The PFR at the end of September 2023 is above the Target Indexation Limit of 124.2%. Therefore, a full indexation of 0.16% is
granted, which is in line with the indexation policy. This is based on the following: The CPI as published by the CBS is 0.21%.
The target indexation is 75% of this CPI with a maximum of 3.0%.

Unconditional indexation EOP and EPP 2014 and 2006 for active members

This indexation is unconditional and is based on the CBS wage index for Food & Beverage industry private sector and will be
7.23% on 1 January 2024, based on the full period of September-September. This is corrected for differences between tentative
CBS numbers and definitive CBS numbers in the past. This results in the indexation EOP and EPP of 7.23%.

Conditional indexation EOP and EPP 2015 and 2018 for active members

This indexation is conditional (depending on the PFR) and based on the CBS wage index for Food & Beverage industry private
sector based on the full period of September-September. The corrected index is 7.23%. Based on the PFR, a full indexation of
7.23% can be granted per 1 January 2024.

Interest ARP/ASP plan

For both the active and inactive members in the ARP/ASP plan, the (annualized) interest on the ARP Plan is conditional and
depending on the means available. These means consist of the so-called ‘depot’ and the realized investment return in the
previous year. MPF strives for a yearly return accrual (interest) equal to CPI plus 3%, capped by a level of 13%.

In the first half of 2023, the actual return on assets was negative, but for active members the buffer was enough to grant a yearly
interest of CPI plus 3%, capped by a level of 13%. Therefore, the interest for the active members was equal to the target interest
of 13% in the period 1 January 2023 until 30 June 2023. For the inactive members the interest given in the first half year of 2023
was equal to the minimum guaranteed interest of 0%.

For the second half of 2023 the actual return on assets was negative, but for active members the buffer was enough to grant
the target interest of 7.4%. For the inactive members the interest given in the second half year of 2023 was 0%, because of
the negative actual return. For active members the total yearly interest is 10.14% for 2023. For the inactive members the total
annual interest is 0% for 2023.

3.8 Actuarial

This section contains a summary of the actuarial report.
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31-Dec-2023 31-Dec-2022

Market Value of Assets at risk of the pension fund 1,429,775 1,457,698
Market Value of Assets at risk of the members 151,715 122,515
Market Value of Assets Total 1,581,490 1,580,213
Actuarial Accrued Liabilities at the risk of the pension fund 971,064 930,871
Actuarial Accrued Liabilities at the risk of the members 151,715 122,515
Actuarial Accrued Liabilities Total 1,122,779 1,053,386
Actual Funding Ratio 140.9% 150.0%
Policy Funding Ratio 145.9% 150.7%
Ongoing Solvency Margin Ratio 121.3% 120.5%
Minimum Technical Reserve 103.7% 103.7%

During the financial year 2023 the Actuarial Accrued Liabilities at risk of the pension fund (AALPF) increased with 40.2 million.
An important reason for this change is the yield curve change (increase in AALPF).

The profit and loss account (P/L) shows a negative result of 68.1 million leading to the general reserve decreasing from
526.8 million to 458.7 million at the end of 2023. The Funding Ratio decreased during 2023 from 150.0% to 140.9%. At
year-end 2023 the Funding Ratio is above the minimum Technical Reserve and the Ongoing Solvency Margin Ratio of 121.3%.

The cost covering contribution at market value is determined at 27.4 million. The smoothed cost covering contribution equals
24.9 million. The actual contribution was 12.7 million. Based on the premium policy, the board has decided to reduce the
employer's premium for 2023. As a result, the actual contribution is 12.2 million lower than the smoothed cost covering
contributrion. For more information we refer to Chapter 8.

The structural contribution for the employers is equal to 20.0% of the pensionable salary sum of all active members. Because
the estimated smoothed cost covering contribution (SCCC) for the employers (%) before the start of 2023 was 24.0%. This is
higher than the structural contribution. In the Affiliation Agreement it is agreed that the contribution is set at the SCCC when the
SCCC is higher than the structural contribution. Based on the Policy Funding Ratio, the contribution reduction is 15.2%. This
makes the total employer contribution 8.8% of the pensionable salary sum (2022: 21.6%).

3.9 Administrative and Financial Agreement

The Administrative and Financial Agreement (AFA) was most recently updated in 2020. On 14 December 2022 an addendum to

the AFA has been signed. In this addendum to the AFA the following has been agreed:

- remove the cap on the wage index cap in the indexation policy;

- amend the risk attitude for the short term. The risk term for the short term is expressed in bandwidths for the OSMR as
defined in the AFA based on the strategic asset mix. In the new risk attitude for the short term the minimum OSMR as
defined in the AFA is equal to 115% and the maximum OSMR is equal to 130%;

- the Company will reserve the contribution reduction as a corporate commitment.

o If the actual funding ratio of the MPF as per the day of Easing in is below the target funding ratio as defined in the WTP
and MPF and the Company will have jointly resolved to opt for Easing in, the corporate commitment will be paid to MPF
for as far as necessary to arrive at the target funding ratio as defined in the WTP.

o The Company and MPF will discuss a compensation arrangement for the involved associates and the required resources
for such compensation and how the amount in the separate account shall be used if the actual funding ratio of MPF as
per the day of Easing in is above the target funding ratio as defined in the new legislation.
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This section describes the risk management framework, the most important risks and mitigation actions within MPF and the risk
attitude of both pension plans. The risk attitude of MPF considers that MPF executes a Final Pay Plan and a DC pension plan
with specific features (ARP/ASP plan).

4.1 Risk management framework

The IORPII legislation took effect from 13 January 2019. MPF since then designed, documented and implemented an IRM
framework which improves the risk management, and which complies with all applicable legal rules (IORP Il amongst others).
The risk attitude for the non-financial risks has been formalised and periodically re-confirmed since, taking into consideration the
findings from audits such as on MPF’s risk management system and IT. Recently, the risk attitude non-financial risks has been
slightly updated to mirror the fund’s true actual risk attitude. This will enable the fund to better prioritise efforts to reduce risk
exposures that matter most.

The fund has codified and put in place the second line risk opinion process, gained insight into (sub)outsourcing risks, started
assessing the strength of control measures and has made the risk dashboard dynamic. Over 2022 and 2023 all Risk Self
Assessments (‘RSA') for non-financial risks have been performed. Including re-evaluating the 2021-performed RSA regarding
exposures arising from the New Pension System (‘NPS’) developments in the second half of 2023.

The IRM document describes:

1) The risk strategy, basic requirements for effective IRM and objectives of IRM;

2) The IRM governance framework based on the three lines of defence principle, including the key functions as defined in
IORP II;

3) The IRM policy which describes the IRM process, periodic monitoring, reporting and evaluation.

The IRM document has received its periodic, triennial update in Q2'2023.

1. Strategy and objectives

Risk is defined as any event that affects the realization of the mission, vision, strategy and objectives of MPF. Being a financial
institution, MPF is obviously exposed to financial risk. Knowingly taking and managing financial risks is one of the core tasks

of MPF. In the ongoing management and daily operations, MPF is also exposed to a variety of non-financial risks. Effective
management of both financial and non-financial risks should help the Pension Board in the achievement of the mission, vision
and strategy of MPF. Therefore, IRM has always been acknowledged to be an essential part of the overall management of MPF.

The objectives of MPF’s IRM that result from the risk strategy are summarized as follows:

- provide insight in risks (related to the mission, vision and strategy);

- illustrate the amount of risk that is desirable / necessary;

- provide overview of risks to properly determine priorities;

- offer opportunities to intervene to achieve the desired level of risk (for example by introducing or improving
control measures).

2. IRM governance

The basis for creating the IRM governance of MPF is a clear allocation and appropriate segregation of tasks, responsibilities
and authorities. The Pension Board is ultimately responsible for the appropriate control of all risks MPF is exposed to. This
implies the responsibility to structure the organization (governance) and the key functions. The governance structure is based
on the so-called 'Three Lines' principle and makes a distinction between risk owners (first line), control function (second line)
and internal audit (third line):

- Arisk owner is a role or individual responsible for managing all aspects of a particular risk and the reporting on it. Risk
owners can be part of the Pension Board. The outsourced administration and asset management, the Pension Office, MIT,
the Executive Board and Committees (PC and IC) all are risk owners. Together with the Pension Board they form the
first line;

- The second line is the control function that oversees the risk management and compliance of MPF. The responsibility of the
control function must be separated from the responsibility of the risk owner. The activities involved with the control function
are covered by several components of internal governance which play a role in the control function focused on specific risk
area. All together they form the second line. In particular, the key function holder risk management and the actuarial key
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function holder are part of the control function.

Mr. P. van Bree has continued to fulfil the role of KFH Risk Management in 2023. He is a Pension Board member but is
not involved in any primary processes. He has separate second line contacts at the service providers of MPF and a direct
line to the Key Function Holder actuarial (who also serves as the certifying actuary) and KFH Internal Audit. The KFH Risk
Management charter establishes independence and a direct connection to the Supervisory Council.

Also Mr. P. van Bree has fulfilled the role as MPF Compliance Officer in 2023 (see 7.7), a function that also serves in
monitoring risks with regards to adherence of laws and regulations. Also, this function is created in such a way that it can
operate in a fully independent manner, governed conform the Compliance Charter.

The internal audit function will periodically evaluate the adequacy and effectiveness of the internal control system. This
function is filled in by the key function holder internal audit and forms the third line. Mr. R. de Waard has been appointed as
KFH IA. Audits are performed by the performer, which is BDO. A strict segregation between the audit performer and the KFH
IA has been set-up in order to have independency. The KFH IA forms an independent judgment about the work performed by
the other two key function holders.

The figure below illustrates the distinction between risk owners, control function and internal audit function.

The setup of the IRM governance within MPF has been approved by DNB after carefully reviewing independence of the second
and third line from the first line.

3. IRM process

The Pension Board is responsible for the implementation of an IRM process that leads to a systematic (and repetitive) risk
analysis. This process consists of the following steps:

1.

Attitude: high level view of how much risk is acceptable or necessary, based on the general strategy of MPF;

2. Identification: events that could affect achievement of the mission, vision, strategy and objectives of MPF;
3.
4. Response: assess the estimated risk against risk attitude, identify and evaluate possible responses to risk (cost versus

Assessment: estimation of the probability and impact of risks on both gross (inherent) and net (residual) basis;

benefit of potential response), define actions to execute response;

Ongoing monitoring and periodic reporting: monitor the risks and the control measures on a continuous basis and report
about the status of these risks and control measures on a periodic basis;

Evaluation: in order to achieve continuous improvement of the IRM process, a periodic evaluation of the effectiveness of the
risk management framework is necessary. MPF is obliged to carry out and document an own risk assessment. This own-risk

Page 25 of 97



STICHTING MARS PENSIOENFONDS ANNUAL REPORT 2023

assessment shall be performed at least every three years or without delay following any significant change in the risk profile
of MPF or of the pension plans operated by the MPF.

Step 5 is a returning and ongoing topic in each of the Pension Committee meetings as well as in the Investment Committee
meetings. Information is shared, calibrated, assessed and challenged between the 1t and 2™ Line. The Pension Board is
periodically informed by means of a presentation of the highlights through the dashboard, as well as by means of in-depth
explanation in the Pension Board meeting by the first line action owners. Where needed, topics are pre-discussed in so called
‘OA meeting’ which prepares shaping the picture and judgement of the board members, in order to facilitate an informed
decision making at the board meeting.

There are structurally planned and recurring meetings between MPF and its providers (1% and 2™ Line), as well as between Key
Function Holders amongst themselves. There is intensive and open interaction between MPF'’s first and second line, allowing
deep understanding of risk exposure, risk changes, changes on mitigating actions and ongoing monitoring. The KFH Risk
Management wraps this up in the dashboard which is presented to the full Pension Board on a quarterly basis.

Step 6 (evaluation) was done as part of the own risk assessment (‘ORA’ or ‘ERB’). ORA’s have been performed end 2020
(special-topic ORA for admin provider change) and again completed end 2023 (a generic, 3-annual ORA). Main outcomes of
the ORA have been incorporated in this risk section and were continuous improvement reco’s for updating the pre-read format
(enabling more direction on pre-read owner deliverables in the pre-read), attention on new risks (in NPD and IT) and periodic
assessment of control measures.

There is one risk management framework for non-financial risks that fully coincides with the Mission, Vision, Strategy and
Obijectives of MPF. Furthermore, MPF has a clear action list to manage the identified exposures that are beyond the
risk appetite.

For the financial risks a well-functioning risk process is in place and no major changes were required. The investment related
financial risks are monitored daily at the strategic investment advisor and by the Investment team. Monitoring is shared,
reviewed and discussed with the IC, the KFH Risk Management and the Board on a regular basis, for instance via the quarterly
trustee reports. The financial impacts to the fund were tightly managed and discussed on an ongoing basis (for instance
relating to liquidity, to the Tail Risk Hedge and to the increased interest rate and installed inflation rate hedges over 2023

which are jointly designed to enable a seamless move towards the New Pension System). The size of the TRH has been
slightly decreased in 2023 (see 4.4.2) and the fund sustained its control and governance by embedding monitoring into the
trustee reports to give visibility on trigger points, costs and effectiveness of the TRH mandate. Increased and weekly sharing of
monitoring of the interest and inflation rate hedging program are in place including measures on leverage, liquidity and stress
test limits.

4.2 Main risk categories and control measures
The Pension Board has identified several risks and related control measures. The three main net non-financial risks and the two
main net financial risks are presented below.

4.2.1 Main non-financial risk categories
1. Pension Administration - Continuity

Risk description

The set of risks MPF is exposed to regarding discontinuity of the pension administration processes. Risks associated are the
ability to an increased rate of issues after the move to a new administrator. If this risk manifests itself, it will damage MPF's
reputation and the confidence of the members in MPF.

Risk assessment

This risk over the years has been managed downwards by moving to BSG as administrator beginning of 2022. In the light
of moving to the new pension deal (‘'NPD’) however, it still is a risk to be managed with focussed attention, as the impact of
the risk is high. The fund will -until after completion of the NPD transition- likely continue to score the impact of the possible
materialization of this risk as ‘high’. BSG and MPF have mutually expressed intention for a long-term relationship.

Control measures
Outsourcing Policy has been closely followed up. The relation with this supplier has been closely managed in 2023 as part
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of the supplier evaluation process, and the supplier performance has been reviewed by the fund. The fund has closely
collaborated with BSG and has been keen on reviewing and discussing (control) reporting of BSG to the fund (SLA, ISAE3402,
1SO27001/SOC reporting of sub-outsourcing party).

Developments in 2023

Over last year, BSG has improved on delivery versus SLA which reduces discontinuity risk (MPF driven). The remaining Q3
and Q4 identified deviations from the SLA typically have had a small (and an occasional medium) impact and have been duly
followed up with corrections and communication conform process to those impacted.

2. Pension Administration — IT Agility

Risk description
The risk that the pension administrator's IT is not able to implement changes in business operations - against acceptable costs
and acceptable risks - that may be necessary due to internal and external causes.

Risk assessment
MPF has assessed this risk as a risk that needs focused attention in order to be reduced in exposure in the short term.

Control measures

Several control measures are in place to ensure the provider can adequately implement novelties. For instance, prior to
choosing the supplier, the fund has investigated whether their systems are sufficiently future-proof in the medium term (including
the move to a new pension system). The fund has taken note of a study of this future-proofing of the systems as drawn-up

by Quint. Further, the MPF-IT policy requires external guidelines for the field of IT and information security to be applied. We
require our Pension Administrator to report according to the ISAE 3402 (type 2) control framework, which includes specified
processes and reporting around change management. This report is being monitored by MPF. Additionally, MPF reviews and
monitors BSG on non-financial risks and the Service Level Agreement report.

MPF closely oversees periodic NFR reporting, IT control framework improvements (monitoring BSG IT maturity vs extended list
of COBIT controls).

One of MPF Board members is having a special focus on IT in general, in total 2 board members are at B-level IT knowledge
and a plan has been designed to bring a third member on B-level (and taking over the lead in this area in 2025).

Developments in 2023

BSG is in the aftermath of improving IT risk control framework to meet the required DNB control levels after a data breach
incident in 2021. An intensive set of workstreams has started, where BSG has been very candid in their assessments, progress
and shortcomings. A lot of progress has been made since then, but there are still some control measures that need further
improvement in design and existence. This should be completed by begin Q2 2024, after which proof of effectiveness will be
demonstrated and logged

Separately, MPF is part of the collective of funds that is co-financing the IT infrastructure changes required to move to WTP
(project Horizon).

3. Transition to the New Pension System

Risk description

As from 2028 at the latest it is not possible to have an open defined benefit pension arrangement in the Netherlands. Meaning
Social partners and MPF will need to facilitate moving to a new pension plan design and -implementation, which has a
massive impact on the organisation and its governance. The 3 most prominent risk net-risk exposures are 1/ the dependence
on social partners and government; 2/ continuity of the current investment structure and value-add 3/ Legal and reputational
risk. Risk events could be delays, interpretation differences, changes in legislation, errors and (alleged) breaches and media
coverage thereof.

Risk assessment

MPF has assessed the magnitude of the 3 risks mentioned above as troubling. This means that there should be focused
attention to reduce this risk in the shorter term.
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Control measures

The Pension Board in conjunction with the employer has set up a project management structure and governance structure to
oversee the total project as well as have specific working groups by the headline topics. External advisors, consultants and
specialist support is part of the governance structure. There are formal and informal alignment sessions between the various
parties and forums, and these have been embedded in a detailed project plan and -timeline. Timeline includes the relevant
milestones and factors-in dependencies and iterations.

Developments in 2023

The fund has performed a re-evaluation of the New Pension Deal project risk exposures end of 2023 and actioned
accordingly. A monthly frequency of boardmeetings has been established in order to give frequent updates and allow for agile
decision making.

Good progress has been made on understanding the possibilities and directionally choices are becoming clearer after
significant amounts of investigation in the value assessment, administration, future benefit and one-mars workstreams. The
Risk Preference Study has been performed in 2023 (work in progress by the investments workgroup to merge the results with
available scientific insights and participant characteristics into a proposed investment strategy).

4.2.2 Main financial risk categories
1. Asset-Liability Correlation risk

Risk description

The risk of a -high negative impact on the funding level due to interest rate and inflation rate changes. As the fund is looking
for easing-in with full compensation at zero additional money (an objective deemed balanced and in consideration of all
stakeholder’s interests, as well as achievable seeing 2023 funding ratio) , the fund has identified a set of target funding ratios
(‘TFR’). The highest TFR the fund tracks against, is strongly influenced by interest rate and inflation rate. This as that end-goal
TFR includes financial obligations based on real future values of the liabilities.

Strategic area
Pursue policies of de-risking when appropriate.

Control measures

The interest and inflation rate risks are partially covered by hedges. This is comprised of the interest and inflation swaps, the
bonds portfolio and the intrinsic inflation protection coming from the assets (mainly equity). The fund performs ALM studies on
a regular basis to assess the appropriate level of ‘mismatch risk’ and has, after 2023 ALM, adopted a policy to further provide
protection to the T